Board of Directors Members and Senior Level Management 
Principles for Remuneration 

a) The Corporate Governance Committee, determines its recommendations for remuneration of the Board of Directors independent members of the board of directors and top executives upon consideration of the long term objectives of the Company.  

b) The Committee prepares its recommendations for remuneration to be paid to the members of the board of directors, independent members of the board of directors and top executives upon consideration of company’s activities and the degree of objective achievements within the specified scope and presents the same to the Board of Directors. Remuneration principles are revised every year. 

c) For the term and wages of board of directors members and upper level management, the regulations set forth in the Corporate Governance Principles of the Capital Market Board are valid.
