COMPENSATION POLICY
When determining the compensation policy for the employees, our Company takes into consideration the Labor Law (still Law No. 4857 in effect).
Within this framework;

Severance Pay:
Severance Pay is paid to any employee, whose employment contract is terminated in any of the cases stipulated by Labor Law No. 4857 and who has served for a specific term or is paid to the inheritors in case of death of the employees as per the relevant provisions of the law, both upon consideration of the term of office and remuneration of the relevant employee. 

Notice Pay:
Notice pay is paid in cash to any employee or is given the employee as job seeking leave for the term stipulated according to the employee’s term of office, save as the employee is notified of termination of its employment as per Article 17 of the Labor Law No. 4857. 
